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• Min. 23% EU HE graduates to be mobile by 2030 (‘Europe on the Move’ 
Council Recommendation 2024)

• 400,000 Erasmus+ student mobilities in 2024 (including 110,000 
traineeships abroad), half of credit mobility in Europe

• Gaining field-specific and transversal/soft skills abroad

• Achieving full automatic recognition of student mobility credits earned -
still issues to be addressed

• Cooperation projects with business: create entrepreneurial mindsets, 
adapt curricula, establish student incubators

Erasmus+ helping develop skills
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Economic value of student mobility and skills

(Source: Erasmus higher education impact study 2019)

Transition to the labour market
for graduates

 Higher employability skills
 2 out of 5 trainees got a job offer

by their traineeship employers
 Higher willingness to create

companies
 Fresh graduates got first job faster

During work life

 More career opportunities in 
international environments, with
an international dimension or by 
working abroad

 Higher job responsibilities
 Happier with their career/income



Personal development through student mobility

(Source: Erasmus+ mobility participant surveys 2024)

Adaptability

93% of mobile students
became more able to 
adapt to and act in new 
situations

Cooperation with others

88% of mobile students
learned to better cooperate
with people from other
backgrounds and cultures



Typical Erasmus+ Student (2023) – Personal
Information

Average Age: 22.6 years

Average Gender: Female (61.5%)

Average Degree: Bachelor’s (60.2%)

Top Broad Study Field: Business, 
Administration and Law (24.5%)

Basis: all 352 000 Erasmus+ student mobilities in 2023 
(KA131)



Typical Erasmus+ Student (2023) – Mobility 
Information

Average Grant: 457€/month

Average Duration: 5 months

Top Sending Country: France

Top Receiving Country: Spain





Future Erasmus+ programme 2028-2034

• Two legs: skills & values

• More Erasmus+ funds: 40.8 bn €

• Erasmus+ to target strategic education sectors

• Catering to the STEM education action plan

Union of Skills & Erasmus+
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• Skills Portability Initiative 2026:

Making it easier to recognise competences and qualifications across the 
EU

Addressing barriers to the mobility of workers/professions

Developing digital credentials facilitating the understanding and 
acceptance of skills and qualifications across the EU

• European framework for the automatic recognition of study qualifications 
and learning periods abroad

• European Degree/label

Union of Skills & skills transparency/recognition
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Union of Skills – European degree/label

 Set of EU criteria for a joint European degree label agreed in 2025

 European degree label awarded from 2026

 Trust in European degree: 

 Graduates stand out with a visible, recognised and trusted qualification

 Qualification known by employers across Europe



Conclusions
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• to find traineeship places using fit-for-purpose platforms 
• to become aware of their skills from mobility
• to market their skills acquired abroad to employers

Empower students & recent graduates

• better prepare and support students for mobility and later impact
• improve automatic full recognition of mobility learning outcomes
• promote platforms & tools (Europass Mobility, ESN’s)
• promote university-business cooperation on value of mobility, 

trainees and curriculum development

HEIs to facilitate empowerment



• Accreditation of Mobility Consortia Coordinators

• The Traineeship Top-up

Some stakes in the New Programme



Erasmus accreditation for mobility consortium 
coordinators in HE - stages



Erasmus accreditation for mobility consortium 
coordinators in HE – mobility quality standards

Mobility quality standards - common ones
+ consortium-specific ones:

Definition of the consortium:



Erasmus accreditation for mobility consortium 
coordinators in HE – consortium types/approaches

• Options:

Type 3 All activities but mixed Yes/No Project implementation stage

Accreditation stage

1

2

3



Erasmus accreditation for mobility consortium 
coordinators in HE – open questions……

Participation:

1. One organisation to coordinate more than 
one consortium?

2. HEI to participate in more than one 
consortium?

3. Incentives to lead a consortium as 
coordinator?

4. Incentives to include additional smaller 
institutions?

Options:

- Consortium type 1 or 2 chosen at the accreditation stage

- Eligible mobility types decided at the project implementation 
stage

- Mixed third consortium type

 General view on the new mobility 
consortium approach



• Does it stay or should it go? 

The Traineeship Top-Up



European Universities initiative

Paul Tzimas – EAC B.1



What are European Universities and the opportunities they offer
you?

These are 73 alliances gathering 570 universities and thousands of 
associated partners (local authorities, NGOs, companies, etc.) from
all over Europe that:

• develop a joint long-term strategy on education, skills, research
and innovation,

• create transdisciplinary and transnational teams of students, 
researchers, and entrepreneurs to find solutions to big societal
challenges,

• offer flexible and personalised curricula to a more diversified
student body,

• provide opportunities for company employees to upskill and 
reskill with micro-credentials.

The European Universities Initiative (I)



Erasmus+ cooperation opportunities

Partnerships for 
Cooperation

Partnerships 
for Innovation

Partnerships for 
Excellence

Erasmus 
Mundus

European
Universities

Cooperation
Partnerships

Forward 
Looking
Projects

Alliances for 
Innovation

Long-term Strategy

Ambitions

Mobility 
projects



Erasmus+ 2028-2034

Addressing horizontal issues 

• Enable access for all to ensure equal access to learning opportunities 

• Enhance the international dimension of Erasmus+ to promote European 
values and intercultural learning and contribute to the preparedness of 
candidate countries. 

• Increase synergies and coherence to maximize the reach of EU 
initiatives 

• Enhance the visibility and impact of the programme

• Simplify and refocus the programme to make it more user-friendly and 
efficient 
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ERASMUS+

LEARNING 
OPPORTUNITIES 

FOR ALL

Learning mobility 
and volunteering 

opportunities

Talent and 
excellence 

development 
opportunities 

CAPACITY 
BUILDING 
SUPPORT

Cooperation among 
organisations and 

institutions 

Support to policy 
development 

European 
Universities

alliances

Erasmus+ new architecture 



European Universities alliances references in E+, 
FP10 and ECF – ground for synergies

Erasmus+

Article 6
Partnerships for Excellence

• Continued support for the core 
education dimension of the alliances

Horizon Europe

Recital 14 and Article 17

• reinforced links between HEIs & 
innovation ecosystems

• integration of the knowledge triangle
• capacity building, talent attraction
• completion of the European Research 

Area

European Competitiveness
Fund

Recitals 5, 31, 37 and Article 30
• collaboration between HEIs, 

companies, research institutions, 
infrastructure providers, VET, applied 
research, businesses & investors, 
public authorities

• support for skills development, talent, 
notably in strategic sectors

Possible complementary support 
• National and Regional Partnership Plans
• Global Europe 


