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Mobility as the of EURECA-PRO

Mobility is understood by EURECA-PRO to encompass all activities leading to international and/or
intercultural experiences within the EURECA-PRO alliance involving students and staff.

* Embedding definition in the European inter-university campus vision = physical, virtual, blended
mobility

 Aiming towards a direct link to SDG 12 (Responsible Consumption & Production)

e Prioritising inclusivity and why it matters for sustainable development and responsibility
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EURECA-PRO Mobility Framework

The EURECA-PRO Mobility Framework is based on the mobility mode and related
supporting elements:

Mobility Mode:

 Physical 2 BIPs, Summer Schools, Staff Weeks

* Virtual 2 Lectures Series, Innovation & Entrepreneurship Series, a.0. online modules

« Blended/Hybrid programmes = PhD Journey, Young Researchers Colloquium, Staff
Weeks a.o.

Supporting elements:

1. Joint services & admin cooperation - automatic recognition of modules, seamless
admissions

2. Inclusive & ethical selection approaches - access, affordability and sustainability

It is through the framework and its backbone services that alliances can add real
value to HEI mobilities.

o



Innovative practices - |

EURECA-PRO Passport - A Pathway for All

Central concept: a structured, online M| EURECA-PRO PASSPORT
engagement tool.

Goal: Make mobility accessible and appealing
from the start of studies.

Core values: RCP skills, social engagement,
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Innovative practices — I

Flexible course offerings (online & onsite) - Students & staff choose from a pool of
learning units. Current examples for academic year 2025/26:

* |Introductory Lecture of EURECA-PRO (TUBAF)
o - Flexible, self-paced way to explore the EURECA-PRO mission of advancing

RCP (UN SDG 12).
o - Dynamic content and interactive learning with opportunities for critical

reflection.
o - Demonstration of the link between sustainability and economics, ethics,
iInnovation and European values.

« Online Mobility Block (TUL, 17 ECTS)
o The Essential Starter Guide.
o Academic & Study Skills (English for Engineers, European Culture).
o Sustainable Scientific Disciplines (European Science).
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https://www.eurecapro.eu/online-introductory-lecture/

Innovative practices - lli

Blended Intensive Programmes (BIPs)

1. Core idea: combine RCP-related academic content with transversal skills.

2. Involvement of multiple partners
a) PhD Journey,
b) Young Researchers Colloquium,
c) Summer Schools for BA/MA Students,
d) Staff Week Skills Series (e.g. triple Staff Week @TUL).

3. Next adaption of current practices
a) BIP Staff Week with online component.
b) Addition of external associated partners to enhance competitiveness and
knowledge transfer.
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Impact & Benefits:

1.

2.
3.
3

Transferability - Why It Matters:

For students: accessible, flexible, and meaningful international engagement.
For staff: shared professional development & administrative collaboration.

For universities: concrete model for integrating SDGs into mobility.

For Europe: scalable framework to embed sustainability in education mobility.

EURECA-PRO’s approach can be used or adapted by other institutions—> Focus on:
1. Structural flexibility, e.g. ECTS-based modular design.

2. Inclusive access, e.g. virtual and blended options.
3. Thematic integration.
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Report for Workshop “Mobility”’ Round No.1
Rapporteur Morgane Praud, NA France

Name of Workshop Workshop Mobility
Round no. Round 1
What A mobility framework agreed and built in common with its

Results from alliances that
can be spread

partners

How
Activities/measures for
sharing results

1. Structural flexibility
Building a joint service - fully digital - gathering IROs and
other relevant functions when necessary.
Agreeing on a common definition of “mobility” or
“international learning experience”.
Identifying learning units that can be offered/taught/learnt on
a mobility mode, then giving the choice to students/staff to
select their mobility pathway within a pool of flexible course
offerings.
Designing those learning units and mobility pathways on an
ECTS basis.
Ensuring automatic recognition once the learning outcomes
are validated.

2. Inclusive access
Offering various types of mobility, in terms of duration,
content, format (physical, virtual, blended).
Guaranteeing seamless admissions.

3. Thematic integration
Mixing specific academic content with transversal skills (e.g.
within a BIP).
Offering an introductory lecture to the thematical identity of
your network, or short courses on agreed common values.

Alliances could also give access to their mobility offerings to
non-EUl students, notably BIPs.

Thought-provoking insights,
discussion results,
interesting trends and
observations

Mobility incentives developed within EURECA-PRO alliance are
redefining the inner concept of “mobility”. Physical mobility is
being pushed away by virtual and blended ones. Then, should
we better talk about “international experience”?

This question also raised the issue of students’ approach to
mobility. It seems that fewer and fewer students wish to go on
a mobility abroad. Virtual and blended experiences are then a
means to experience international learning without goingon a
(long-term) mobility ... or to create this desire > “by eating,
you get an appetite”.
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It also raised another issue: the English teaching offer. Virtual
and blended courses are a means to bring professors/lecturers
to teach in English, as their students’ audience is becoming
international.

Last but not least, this mobility framework takes time and a lot
of effort to build up. You must wish it; remind that you do it for
the students.

Key messages of the
workshops

Any concrete
recommendations? Towards
whom?

Think about Erasmus+ fundings (e.g. KA131, KA220) to develop
those initiatives with your partners.

Overall summary

During this workshop, EURECA-PRO presented its mobility
framework based on mobility modes (physical, virtual,
blended) and related supporting elements (joint services and
administrative cooperation + inclusive approaches).

Three innovative practices have been detailed, that the
presenter considered as “good tries” more than “best
practices”:

- An EURECA-PRO Passport, conceived as an engagement
tool for students. The objective is to make mobility
accessible and appealing from the start of studies. The
student grows up from starter to explorer, from
explorer to pioneer, accordingly to its various mobility
experiences.

- Aflexible course offering that students and staff can
choose from a pool of learning units. The duration,
content and format are diverse (e.g. introductory
lecture, mobility block with 17 ETCS).

- Blended Intensive Programmes (BIPs) with the core-
idea to combine specific* academic content with
transversal skills. This mobility format is a good way to
involve multiple partners (PhDs, young researchers,
BA/MA students, staffs ... as well as associated partners
in the future?).

What can non-EUls take away from it to adapt into their proper
HEIs?

1. Structural flexibility

2. Inclusive access

3. Thematic integration
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*Responsible Consumption and Production (RCP), echoing to
SDG 12 and chosen as a guiding thematic of EURECA-PRO’
mobility framework.
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